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AUSTRALIA IS A DIVERSE NATION!  

• Australians identify with incredibly diverse backgrounds including first nations, multicultural, 

age, religion, gender, LGBTIQ+, experience of physical and mental disability and socio-

economic background. 

• LGBTIQ+ Australians may make up 11% of the population. (Australian Human Rights 

Commission 2014) 

• 46,800 same-sex coupled households (2016 Census  39%): 

– 23,700 male same-sex couples - 4.5% have children

– 23,000 female same-sex couples - a quarter have children



• Inclusion Dividend = $12.7 billion annually (Deloitte, 2019)

 higher productivity, improved employment outcomes and improved 
health outcomes.

• “Our future prosperity depends on seeing through the things that divide us 
to the rich vein of creativity and imagination that such differences expose.” 
(Professor Ian Harper, 2019) 

• “Companies have so much to gain when employees bring their whole selves 
to their job.” (Alan Joyce, 2019)

• “The more ‘pro-diversity’ a workplace is, the more likely it is they can attract 
a wider range of talent…and benefit from a plurality of views.” (Alan Joyce, 
October 2015) 

THE VALUE OF INCLUSION 



 Can I see myself in that business or service? Does it meet my need?  

 Would I apply for a job there? Do they get me? Would I fit in? 

 Can I be myself? Will I be safe?  

 Will I have to explain my gender, sexuality or intersex variation?  

 Will they welcome my same-sex or gender diverse partner? 

 Am I counted in their data? Will I be properly engaged? 

 Do they have LGBTIQ specific services, activities or products? 

INCLUSION CONSIDERATIONS? 



HISTORY OF THE PROJECT  



1992 SAFE PLACE PROJECT ESTABLISHED  



2013 SAFE PLACE PROJECT REVIEWED



WELCOMEHERE.ORG.AU

2018 WELCOME HERE PROJECT 

https://www.welcomehere.org.au/


WELCOME HERE PROJECT CHARTER 



PROJECT AIM 



WELCOMEHERE.ORG.AU

WELCOME HERE PROJECT - VIDEO

http://www.welcomehere.org.au/
http://www.welcomehere.org.au/


MEMBERSHIP – WELCOME PACK $10  



As of October 2019: 

- 1022 members 

- 4000+ sites 

- Growing rapidly nationally  

Number of sites per member: 

- Majority are Single Site 65%

- ANZ 573 sites, Uniting 381 sites, Life Without Barriers 115 sites 

MEMBERSHIP 
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PROJECT FEATURES 

• Member Directory 

• ‘Nominate’ a member feature  

• Free member resources: project logo and 

banners 

• LGBTIQ Diversity resources 

• Facebook promotion and eNews

• Feedback loop on the website 

• National Focus and $10 fee 

(November 2018) 

www.welcomehere.org.au/

http://www.welcomehere.org.au/
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Attract LGBTIQ 

customers and clients  

WWW.PRIDETRAINING.ORG.AU

BENEFITS FOR MEMBERS 

 Free inclusion tools 

Access to expert information, 

support and training 

http://www.pridetraining.org.au/


- Link community to welcoming / inclusive businesses and services 

- A tool to improve inclusion at work and clubs 

- Information hubs in isolated areas 

- Sense of belonging and pride 

BENEFITS FOR COMMUNITY 



MARDI GRAS 

FAIR DAY 

Welcome Here 

Chill-out 

Space: 



Welcome Here 

Member Wall: 

MARDI GRAS 

FAIR DAY 



COMMUNITY ENGAGEMENT 



CELEBRATE LGBTIQ DIVERSITY 



CELEBRATE LGBTIQ DIVERSITY



MEMBERS CELEBRATING WEAR IT PURPLE DAY 



1) New Member Directory 

- Enhanced search functionality 

- Promoting members LGBTIQ activity 

- Connecting members 

2) Exploring Capacity Building Support for members 

3) National Focus 

- Ongoing marketing 

- Establish ‘project agents’ to promote the project locally 

WHAT DOES THE FUTURE HOLD? 



THANK
YOU

ACON acknowledges and pays respects to the Traditional Custodians of all the lands on which we work.


